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Introduction

Sustainable Development Goal 5,
Gender equality is one of the most
important goals aimed at

empowering women and girls across
the world. India through its programs
and schemes such as Pradhan Mantri
Jan Dhan Yojna, Beti Bachao Beti
Padhao, Right to Education, Mid day
Meals, National Rural Livelihood
Mission, etc has been instrumental in
improving the situation of women and
girls. Still, a lot needs to be done to
achieve holistic development for
women and girls. The Global Gender
Gap Report 2022, placed Inadia at
135th position out of 146 countries
indicating that even though India has
moved up from 140th position in 2021
the growth is rather slow. As a nation,
we need to put more effort to speed up
this process.

United Nations Global Compact
Network India (UN GCNI) as a custodian
of “SDGs” among the corporates, acts
as a catalyst enabling the business
community of India to work towards

implementing the SDGs for creating an
inclusive world. The aim of UN GCNI’s
annual Gender Equality Summit (GES) is
to provide a forum to corporate
leaders, policymakers, academicians,
civil society organizations (CSOs), and
entrepreneurs for insightful
deliberation, and sharing of opinions
and learnings along with showcasing
the best practices and inspirational
stories. This year’s annual gender
equality summit was special in many
ways as it was the first in-person GES
post-pandemic with bilingual hosting
and included the participation of SHG
women and farmers as an effort to
bring in the rural perspective of women
empowerment. UN GCNI through its
work is enabling the corporates to use
this platform to create a gender-
balanced society by spearheading
economic participation and
opportunities for women and
encouraging them to become part of
the educational ecosystem in order to
bring innovation and change.
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Objective

Summit Format

Summit Organizers: UN GCNI organized
the 6th Gender Equality Summit on the
theme “Gender Equal Future:
Technology, Innovation and
Inclusion” on 2nd March 2023, at Hyatt
Regency, New Delhi.

Summit Partners: The following
partners have supported and
collaborated with UN GCNI for
organizing the summit- ReNew, SBI,
Indian Oil, EY, BIMTECH, Sir Padmawat
Singhania University, Gujarat,
Fluorochemicals Limited, FICCI, CSR
Times and Alliance for Integrity

Number and Nature of Participants:
Around 300 leaders and professionals
from the Public & private sectors,
corporates, CSOs, Academia, etc
attended the summit. Female
participation accounted for 45.02% of
the total attendees. They shared their
views and insights on why gender
equality is important and how women’s
leadership plays a crucial role in nation-
building.

On March 2, 2023, UN GCNI brought
together eminent visionaries and
entrepreneurs for a discussion on
uncovering the path of the public and
private sectors for gender equality and
taking advantage of the potential of
technology and innovation in tackling
gender inequality challenges for
women in urban and rural India. The
summit consisted of structured
opinions and discussions on the theme

“Gender Equal Future: Technology,
Innovation and Inclusion” and how the
society should prepare itself to grapple
with this problem and help the country
in achieving SDG 5 on gender equality.

The objective of the summit was as
follows-

1. To celebrate the essence of
International Women’s day 2023

2. To encourage and engage the public
and private sectors in ensuring
gender equality by unlocking the
potential of women’s leadership,
technological changes, and
innovation.

3. To start a strategic conversation
with the government, corporates,
and other key players on facilitating
gender perspective into their
policies and functioning through
technology and digital innovation.

4. Facilitate robust discourse to create
a knowledge repository on the
impact of technology and
innovation on women and young
girls of India.

5. Showcase real-life examples from
rural and urban perspectives.

The one day summit consisted of
speakers from different areas of work
to provide a diversity of perspectives
and suggestions on understanding
gender equality from the lens of
technology, innovation, and diversity
and inclusion. The summit comprised

Overview
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of four plenary sessions and each had
3-4 speakers. The speakers had 20
minutes to share their thoughts and
this was followed by a 15-minute
discussion and question-answer
session with the audience. Further, a
thought paper with Ernst & Young (EY)
India was released on the topic “A
gender-equal future: skilling of
workstream through technology,
innovation and inclusion” in the
presence of Mr. Gokul Pandian,
Director, EY.

The summit on March 2, started at 9: 30
am with a welcome address and
summit overview by Ms. Vishali Sinha,
Chair UN GCNI GES 2023, Chairperson
Sustainability, Renew. This was followed
by an address from the President of UN
GCNI and Chairman & CEO, ONGC, Mr.
Arun Kumar Singh. Further, followed by
a special address from; Mr. Ranjan
Kumar Mohapatra, Chair-
Administrative Committee UN GCNI,
Director HR Indian Oil, and Ms. Susan
Ferguson Country Representative, UN
Women India.

The keynote address was given by Dr.
Sangita Reddy, India Chair- G 20
Empower, Past President FICCI, and Jt
director Apollo hospitals. The vote of
thanks was delivered by Mr. Ratnesh,
Executive Director UNGCNI, and Ms.
Suman Singh, Deputy Director, UN
GCNI. Post, the inaugural session the
plenary sessions commenced which
were focused on highlighting the
various issues and challenges that
women are facing. Along with this
spotlight session also happened which
aimed at uncovering the journey and
struggles of powerful women panelists.
The summit had a line of esteemed
speakers who came from distinct
backgrounds to share their thoughts
and experiences on ways to ensure
gender equality in the country. The
summit concluded with a
summarization of sessions by Dr.
Taruna Gautam- Vice Chancellor IILM
University, Greater Noida, Mr. Ratnesh
ED, UN GCNI, and Ms. Suman Singh,
Deputy Director, UN GCNI.



Outcome Report 6th Gender Equality Summit

4

Summit Theme

The summit’s theme was aligned with
the International Women’s day theme
“DigitALL: Innovation and technology
for gender equality”, as well as with the
priority theme for the United Nations
67th Commission on the Status of
Women (CSW67), Innovation and
technological change, and education in
the digital age for achieving gender
equality and the empowerment of all
women and girls. Considering that
India has the presidency of the G20
summit and the W20 engagement

group of G20 2023 has been working
towards bridging the gender digital
divide, encouraging grassroot
leadership and education & skill
development as its priority, the summit
aims to create an environment of
awareness building and initiate
discussions on this theme to create an
inclusive ecosystem for women-led
development. The summit enabled
dialogue which helped bring forth
meaningful ideas to create an impact for
an equitable India.
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Key Takeaways from the Sessions
I. Inaugural Session takeaways:
The inaugural session set the tone for the summit by emphasizing the need for
gender equality in the modern world and its importance for achieving SDG 5
Gender Equality.

a. Welcome & Summit Overview

Vaishali Nigam Sinha, Chair, UN GCNI GES 2023 & Chairperson Sustainability,
ReNew delivered the welcome speech and summit overview where she welcomed
all the participants and presented a gist of the summit. Sharing some critical
statistics, she mentioned that it will take 286 years to close the gender gap in legal
protection and remove discriminatory laws against women, 140 years for equal
representation in positions of power and at least 40 years to achieve gender parity
in national parliaments. These numbers are truly alarming and call for the world’s
urgent action. She stated that for the world to become sustainable and
prosperous it is important to ensure that women are constantly engaging with the
world by becoming part of the education system, and the professional world. For
this to happen, it is crucial that women are exposed to technology and provided
with a conducive environment to achieve this. Connecting the impact of the
pandemic on women, she said that the onset of COVID has put women socio-
economically at the receiving end hence to reverse this negative impact it is crucial
to overcome the digital gender divide, conduct strategic dialogue with
stakeholders, gain insights on emerging trends on gender equality and encourage
women entrepreneurs to take the lead in overcoming cultural barriers.
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b. Special Address

Mr. Ranjan Kumar Mohapatra, Chair, Administrative Committee UN GCNI and
Director (HR), IOCL gave the special address where he emphasized the need to
highlight the problems that modern women are facing by citing the Gender Gap
report 2022. He explained how women in the modern world continue to face
many barriers and obstacles to accessing their rights and entitlements. To a large
extent, outdated norms around us contribute to this gender unequal world. In the
long-term, this negatively affects not only our society but also impedes national
growth and offsets financial progress.

Mr. Mohapatra stated that it is time for the world to work towards reducing this
disparity by encouraging more women to be part of the workforce and contribute
to the country’s GDP. In this regard, he suggested that digital technology is an
essential component of our lives and offers a solution to eliminating this gap by
providing a platform to women which ultimately gives access to information,
knowledge, opportunities, and even employment leading to a more gender equal
transparent society. A very motivating example for society is the recent trend of
more women enrolling in Science, Technology, Engineering, and Mathematics
programs. Hence, he indicated that using digital technology to lead innovations for
making our society more equitable is a topic that requires more attention, and the
area he urged to explore was supporting women entrepreneurs to develop digital
businesses and letting them lead the way.

Concluding his speech, he stressed the need for the people to discuss the
challenges faced by women in-depth and enable a technology and innovation
driven society to find solutions for a gender-equal India.

c. Theme Address

Mr. Gokul Pandian, Director EY, in his theme address emphasized how climate
change, COVID, and the gender gap continue to impact women’s health, income,
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and opportunities. As a community, it is pertinent to support women to be part of
the larger economy to bring change. Furthermore, he continued to stress the
importance of digital technology in reducing the gender gap by opening avenues
of banking, education, and information. In the coming time, he feels that
corporates should play a bigger role in developing policies to address the gender
digital divide. In his presence, a theme Paper in collaboration with Ernst & Young
was launched on the topic, “A gender-equal future: skilling of workstream through
technology, innovation, and inclusion” by the esteemed session speakers.

d. Special Address

Ms. Susan Ferguson, Country Representative UN Women India, delivered the
special address at the summit. In her address, she explained that even though
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digital technology has brought the 3rd revolution in the world and has penetrated
into our everyday life right from finances to social welfare policies, we must not
ignore the increased gender digital divide it has brought. The statistics are a
reminder of the stark reality of the world where even now 3.9 billion rural people
are devoid of digital technology, for example, out of 100 million Linkedin users
only 30% of users happen to be women. She further argued that in order to
overcome this divide it is important that women should be part of the financial
inclusion, have access to upscale skills and increased workspace presence. She
reiterated that for all this to happen, it's important to learn from the past
successful and unsuccessful programs around the world. For instance- looking at
the Indian government’s initiatives of using technology to increase the
participation of women and marginalized communities in the domain of banking
and providing employment via Jan Dhan Yojna and MGNREGA schemes is a great
example. While concluding she stated that the world needs more young women
to come forward and be part of the technology space to bring innovation and spur
progress for empowerment.

e. Keynote Speaker

Dr. Sangita Reddy, India Chair - G20 Empower and Past President FICCI, Jt.
Managing Director, Apollo Hospitals gave the keynote address on harboring

women leadership to create a more gender-equal world. She emphasized the
need to create spaces and platforms for women from the grassroots and other
underrepresented backgrounds to come together to share their struggles so that
they can inspire a whole lot of other women to continue to dream and follow their
passion. She was appreciative of Chavi Rajawat sharing her journey of being a
‘Sarpanch’ and inspiring more women in her community to come out of their
comfort zone.
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Dr. Reddy further elucidated three themes that are stepping stones toward
empowering women. First, women entrepreneurs who are creating innovative
solutions and contributing to the economy; second, Education which focuses on
skilling women with new skills and, third, promoting leadership- reinforcing the
need for women to come as leaders in powerful positions by creating an
atmosphere to overcome societal pressures. She also highlighted some initiatives
that have been taken forward keeping these themes in mind such as the creation
of a digital platform for G20 Empower and the Global mentorship network
program for young women to benefit in collaboration with NITI Ayog. Through
such programs, Dr. Reddy hopes that women will be encouraged to question and
realize their innate capabilities to be a better version of themselves.

Following the keynote address, a fireside session was conducted with Dr. Sangita
Reddy by Ms. Vaishali Nigam Sinha to know her personal journey and professional
achievements a little more closely. It was heartwarming to hear Dr. Reddy recall
her early days when she started working with her father and what inspired her to
keep going. She gave full credit to her parents; her father for instilling the
confidence and encouragement to innovate and her mother for fostering
discipline in her and her siblings. The audience was very inspired by her journey of
being an entrepreneur and a leading public health advocate. She also candidly
discussed her regrets, failures and hoped to inspire young women to believe in
their strength and capabilities to keep going.

f. President Address

Mr. Arun Kumar Singh, President UN GCNI & Chairman & CEO, ONGC delivered the

presidential address at the Gender Equality Summit. He spoke from his experience
of how the times have changed for the better and where as a society we are still
struggling now. Mr. Singh listed three things that have changed considerably for
the nation and congratulated everyone for this feat; gender ratio for our country
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increased participation of women in the workforce and lastly, equal opportunities
for both genders.

He believed that this change is further accelerating because of three important
factors; digitalization, automation, and technology. According to him, digitalization
has enabled women to access quality education without compromising their
mobility. Automation and technology have encouraged women to explore
avenues that were earlier perceived as male dominated for instance the oil
refineries. With drones and improved technology, now we have unmanned
production platforms that have made the work gender neutral thereby working in
favor of gender equality. Even with this development, he noted, one area still
requires discussion and improvement: the reality that women often shoulder too
much of the burden of raising the family, putting their jobs on the back burner.
This is not simply a loss to them personally but also to the nation and to the
company of losing a talented employee. It is imperative for men and women to
understand that raising a family is not just a woman’s responsibility anymore,
rather both partners need to work together toward this.

People have to understand that a woman need not sacrifice her career every time,
rather she should be supported and encouraged to reach great heights. As a
nation, we need to address this problem and work towards a better future.

II. Plenary Session Takeaways :

Plenary Session I - Women in
Leadership: A Gender Equal Future of
Work

Moderator- Dr. Shalini Sarin, Board
Director, Advisor & Coach,
Elektromobilitat India Pvt Ltd

Panelists- Mr. Sanket Atal, SVP & MD
Salesforce India, Ms. Ajaita Shah,
Founder & CEO,Frontier Markets
Consulting Pvt.Ltd, Ms. Shweta
Mohanty, VP & Head HR, SAP, Ms.
Naghma Mulla, CEO, EdelGive
Foundation, Ms. Shalaka Joshi, Gender
Lead, South Asia, IFC.
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Dr. Shalini initiated the discussion and
gave an overview of the current
scenario of women in leadership in the
Indian context. The panelists gave their
views on how women in employment
follow a M curve where in the 20’s one
sees them rising, and after the life
events such as marriage and
motherhood stagnancy takes over.
Unfortunately, this problem has been in
existence in India for a long time which
everyone needs to work towards. The
panelists together stated that in order
to get more women into the workforce
and leadership positions it's important
for women to reinstill confidence in
themselves and play to their strengths.
They shouldn't shy away from raising
questions or networking for better
opportunities.

Further, the panel also suggested that
businesses must have a diverse
interview panel for bringing people
from different communities and
backgrounds. They also encouraged
organizations to listen to women at
work more to create a conducive
environment for enhancing inclusivity
and diversification. Also, establishing
employee response groups for women
to reach out and providing them with
unbiased training will play a role in
reversing years of societal conditioning.
The panel also suggested some good
practices such as the Bombay stock
exchange (BSE) where having women
as boardmembers is mandatory. Lastly,
the panelists stressed the importance
of mentoring women to create a
substantial impact on their careers.

Spotlight Session

Moderator- Vaishali Sinha, Chair, GES
2023, Chairperson Sustainability,
ReNew

Panelists- Dr. Niru Kumar, Founder &
CEO, Ask Insights, Board Member &
National Icon, Election Commission of

India, Padma Shri-2021, Ms. Archana
Varma, Mission Director, National
Water Mission, Ms. Chhavi Rajawat,
Former Sarpanch, Elected Head, Village
Council of Soda.

The aim of this session was to bring
together women from diverse
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backgrounds and professions to share
their journeys so far which would leave
an everlasting impact on the audience’s
mind. The session had three important
women as part of the panel. The
moderator Vaishali Sinha began the
session by urging the panelists to share
their struggles in their professional and
personal lives and to further highlight
how they overcame the gender
obstacle to reach where they are.

Dr. Niru Kumar shared her experience
of facing prejudice in the medical field
where the doctors are often referred to
as ‘sahab’ irrespective of their gender
which really bothers her and makes her
feel that it's time for women to step up
and raise their voice against such
biases. She further articulated that
women need representation in every
aspect of life to overcome such biases.
She shared her personal experience of
facing accessibility issues and how
along with the election commission she
has been working towards making the
election booth inclusive, which is a very
big step towards improving the
accessibility of election booths.
Ms. Archana Verma, a distinguished IAS
officer, shared about her personal
struggles in her career and her
personal life. She opened up her life to
the audience by recollecting her stories
from her early days as a young officer
who was posted in the North East. She
shared that she had to put more effort
to be taken seriously by seniors and
others around her. At that time, she felt
it was difficult for the women officers to
make a mark and were often perceived
as soft. With time, her work spoke for
her abilities but it was also her bold,
nonchalant and decisive attitude that
attributed to her success. Ms. Archana
Verma spoke candidly about her
struggle with depression and how she
leads a small movement called Proud

Depressive to destigmatize mental
health issues. Her strong commitment
and will to bring change in other
people's lives left an impression on the
audience’s hearts.
Ms. Chhavi Rajawat, former sarpanch of
Soda, a global grassroot leader shared
her inspiration for going back to her
ancestral village for bringing change in
the lives of her community people.
Chhavi believes that life is not all about
fulfilling one's needs but it is also about
doing greater good for people around.
She found her inspiration to become a
Sarpanch in her grandfather and the
women in her family who worked
relentlessly for the people of Soda. Her
work has been inspiring other women
in her village to come forward and be
part of society as equals. She
mentioned that there is a need for
greater awareness to understand the
existing gap in society. Through her
work, she wants to highlight the
problems of grassroot India, especially
the rural women.

Plenary Session II - Women in
Business: Primary challenges and
pragmatic solutions
Moderator- Mr. Suhas Tuljapurkar-
Founder Director, Legasis Pvt. Ltd. &
Managing Partner-Legasis Partners
Panelists- Dr. Shikha Nehru Sharma
Founder, Nutriwel Health India Ltd,
Ms. Ishu Shiva- Founder Sanitree, Ms.
Padmakali Banerjee- Vice Chancellor &
President SPSU Sir Padampat Singhania
University, Ms. Swapna Narayanan -
Country Head- Kaplan India.

The panel looked at the challenges
which women in the business face from
the technology perspective and the
solutions to make a more equitable
future for women. Multiple kinds of
disparities exist in a society which has a
negative multiplier effect on gender.
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The major existing challenges for
women need to be looked at from a
historical perspective when
discrimination against women was at
its peak. In such a context, India has
come far and a lot has changed. Other
than historical reasons, the panelists
stated that there are other factors too
that hold women back, such as SDG 3
(Good health and well being) and SDG 4
(Quality education), which emphasize
on the overall health, mental health,
education and skilling of women.
Women have been held back by these
factors that stand in the way of their
holistic development. Technology is
playing the role of a great equalizer by
facilitating women taking the lead in
bringing innovation via new start ups.
The panelists, who are accomplished
entrepreneurs and leaders, shared
their struggle in understanding the
technology landscape which enabled
them to deliver their work well and
climb the leadership stair.

The panelists felt that education is
important for girls to realize the power
within and become financially
independent. For this, businesses
should support such initiatives and
encourage girls to be part of the
mainstream. For example, Kaplan India
adopted a strategy to provide part-time
work to young mothers from dropping
out of the workforce. Along with
encouraging girls, men also need to be
oriented towards accepting and
learning to work with women at every
level. Having more women in
leadership positions, taking measures
to ease problems faced by women and
empowering them would be stepping
stones towards achieving gender
equality. However, we still need to work
and innovate towards ensuring that
women break the social and
psychological barriers, become part of
the decision-making process, and
overcome obstacles that are holding
them back.



Outcome Report 6th Gender Equality Summit

14

Plenary Session III- Gender &
Agriculture : Bringing Technology &
Agriculture together to promote
Gender Equity &amp; Women
Empowerment

Moderator- Mr. Alok De, CEO ,
Foundation for Development of Rural
Value Chains (FDRVC)

Panelist- Ram Rati- Women farmer &
Entrepreneur, Ujjyaro Bai- Women
Farmer & Entrepreneur, Asgari,
Sanchalika and Dhanisha Chandel-
Sanchalika

The plenary session three was a very
special session for the gender equality
summit as it invited women from rural
India to share their stories from
grassroots. The session was moderated
by Alok De, CEO, the Foundation for
Development of Rural Value Chains
(FDRVC), which works towards
organizing rural SHG women farmers in
Farmer Producer Organizations (FPOs).
He briefly discussed the issues that
rural India, especially the women face
in agriculture and how FDRVC is
engaging with these women farmers to
increase their income. Four SHG
women who came from Madhya

Pradesh and Chattisgarh were featured
in the panel; Ram Rati- Women
Entrepreneur, Ujjyaro Bai- Women
Entrepreneur, Asgari- Sanchalika, and
Dhanisha Chandel- Sanchalika.

Although these women have different
backgrounds, they are united by a
common thread of struggle and
oppression. They never ventured
outside their house, never took part in
the household decision making and
lacked financial independence. With the
coming of the National Rural Livelihood
Mission (NRLM) and the formation of
SHGs, women developed social capital
and got linked with microfinance. This
was further revolutionized with the
coming of the FPOs which played a
crucial role in mobilizing women
farmers and building their capacity.

Ram Rati and Ujjyaro Bai, women
farmers shared their experience of
being members of the FPOs by
highlighting the changes that FPO has
brought in their life. Now they have a
local collection center within their
village and no longer need to waste 2-3
days waiting outside the local mandis.
This has significantly helped reduce
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transportation cost and brought
greater transparency in the
procurement process. Ram Rati, very
proudly mentioned, “earlier the men in
the mandis would deduct money and
things were not transparent but this
has changed now as the Sanchalikas
inform us everything and we are able to
receive the entire amount in our bank
accounts within 2-3 days”. This signifies
greater control over the finances of the
household. This change in the financial
status of rural farmers is bringing
positive changes in their whole
household.

Asgari Bai and Dhanisha work as
‘Sanchalika’ of the FPO and do all the
hard work to keep the FPO functioning.

Both of them eloquently shared how
they overcame the challenges while
working in the FPO such as winning the
trust of the villagers and convincing
them of the greater purpose behind the
FPO. These women also had to build
confidence in themselves as it was the
very first time they were working and
using technology like tablet and other
devices used in the procurement
process. Through capacity building and
handholding support, they have been
able to realize their innate capabilities.
As they prove their capability with each
passing day, the villagers recognise
their ability, and treat them with
respect. Women have learned, earned
and have come to the forefront due to
the FPO initiative.

Plenary Session IV- Women in
Corporate Leadership: Journey,
Challenges, and Way Forward

Moderator-Dr. Vineeta Dutta Roy, Head
of CSR & Sustainability Department,
BIMTECH

Panelists- Ms. Nidhi Dua, Former Head
of India and Sri Lanka Region, Marks &
Spencer, Dr. Alka Mittal, Former CMD,
ONGC, Ms. Deepti Vij, Director,

Honeywell, Ms. Seema Gaur, Senior ED,
IFFCO Tokio General insurance Co. Ltd.

In this session, the panelists from the
corporate sector shared their journey’s
and suggestions on how more women
can be part of the corporate ecosystem.
The panelists reflected on their
experience of overcoming the prejudice
that they faced early in their careers.
There were times when they had to put
in 125% of their potential and work
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harder than their male colleagues in
order to showcase their abilities and
prove their worth. The panelists also
mentioned that becoming a working
mother has its own challenges when
people tend to question the woman for
pursuing their professional aspirations
over staying home with the child. This
can be a perfect example of the micro
aggression which women go through
that contributes to creating
psychological barriers. They also raised
a point that for women to succeed,
breaking these psychological barriers is
of prime importance.

Technology is ever changing hence we
should make sure that women keep
learning so that they will be part of the
ecosystem. With the change in time, we
can see that women have started to
evolve and pursue their ambitions, for
instance in oil refineries compared to
earlier, more women want to go

offshore and enhance their learnings.
They are not afraid to be alone and
want to pursue their dreams. For this to
happen, it's important that we provide
this kind of ecosystem that enables
women to question and suggest
changes that make them comfortable.
For example, in ONGC women
engineers had shared feedback that the
dungarees they wear are
uncomfortable as they were initially
designed for men. So the organization
took this suggestion into consideration
to improve the comfort of the female
staff. While, Senior ED, Tokio General
Insurance shared how she takes a keen
interest in ensuring that youngmothers
are given relaxation and liberty so that
they can continue to balance their
workload. As a society, we need to
encourage more women in STEM and
advocate for them to voice their
opinions and be heard by everyone in
order to achieve gender equality.

III. Summing Up Session :

Dr. Taruna Gautam, in the special
address, emphasized the importance of
having more women as part of the
STEM courses. Through her experience
as the Vice Chancellor of the university,

she shared her experience of seeing
fewer women be part of the STEM
courses and even a lesser number
joining the workforce. On top of that
the so-called she-recession is somehow
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making women go out of the system
can have a detrimental impact. She
feels that it's important that females
are encouraged to pursue STEM
courses so that they are technologically
upgraded and also part of the designing
of products keeping gender lens in
mind, along with that bringing creativity
and innovation which can have a
greater impact on women’s well-being.
Technology is a true enabler for women
but for this to happen equal digital
access is crucial.

Mr. Ratnesh, Executive Director, UN
GCNI, gave the way forward where he
put forth themes from the summit that
the organization will take forward to
work on. First, encouraging young

women to pursue STEM programs and
come up with concrete solutions which
can be implemented, through a series
of consultations at different locations
across India. Second, support the
grassroot enterprise and
entrepreneurs in upscaling themselves
with technology and skills through the
interlinkages of corporates which will
help India achieve holistic
development.

Ms. Suman Singh, Deputy Director, UN
GCNI, concluded the event by thanking
everyone who contributed towards the
success of the summit. She further
emphasized the UN GCNI’s
commitment to working with
businesses to achieve gender equal
India.

Way Forward
A summary of the summit discussions
and findings will be presented to all
stakeholders and members of the UN
GCNI in the form of a report. Further,
based on these deliberations some
important themes emerged which are
very crucial for the achievement of
SDGs. Hence, it has been decided that
the UN GCNI will be taking forward
these themes to further work on and
strengthen the gender work stream in
the coming year. These themes are as
follows:

1. Women in STEM: UN GCNI would
head research in this area to
develop ways to include more
women in STEM programs.

2. Women retention in the workforce:
Women's careers frequently suffer
as a result of life events, including
marriage, parenting, and social
restrictions. UN GCNI would like to
continue working on this with
employers to develop innovative

strategies for keeping female
employees in the workforce.

3. Women in leadership: To create a
yearly report that addresses specific
parameters such as pay parity,
board representation, and others, to
understand how women are faring
in the mentioned organizations.

4. Technology: To promote gender
equity and women empowerment in
rural India

Documenting best practices by CSRs
and CSOs of working towards gender
equality by equipping rural women with
digital technology to upskill and upscale
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