Message

T
Vaishali Nigam Sinha
Chair, GES 2021
Founding Chair,
ReNew Foundation

he pandemic altered our lives
in unimaginable ways and the
burden of catching up to the
new normal fell disproportionately on
women. The myriad struggles women
already faced were accentuated
both at home and at workplace
– with increased forms of abuse,
violence, threat to independence
and security, job and wage loss. The
economic impact entailed a loss
of wages, higher unemployment
informal and unorganized sectors,
and decreased access to finance.
The social impact presented itself
as an increase in out-of-school
girls, domestic and sexual violence,
unpaid care and domestic work,
amplified time poverty, and reversal
in social mobility and levels of
agency. Additionally, the pandemic
had ramifications on the physical and
mental health of women.
With this context, UN GCNI
organized its fourth edition of
Gender Equality Summit virtually
on 9th and 10th March 2021. The
theme for the summit was “COVID19 & New Gender Equations:
Adversity to Opportunity”. It was
quite encouraging and supportive
for us to carry out this event, albeit
virtual in the presence of esteemed
panelists and a huge audience given
the current circumstances. This
again proved that we are among
like-minded stakeholders who
believe in the cause and are driven
to change the status quo through
concerted efforts. The webinar
deeply discussed what new gender
equations are there for us to see
and how can we leverage women
power through talent and skills to
reduce visible imbalance at different
avenues. The insightful conversations
paved the way for further
deliberation on how the Government,

civil societies and private players can
be glued together to work in tandem.
(changed)
The inaugural ceremony was graced
by the Honorable Minister Ms.
Smriti Zubin Irani, Union Cabinet
Minister, Ministry of Women & Child
Development and Ministry of Textiles,
GoI along with other esteemed guests.
The panel sessions of GES 2021 were
knowledge rich and the speakers were
drawn from Ministry of Women & Child
Development, ReNew Power, Deloitte
India, ONGC Group of Companies, UN
Women, CRISIL, Intergovernmental
Relations & Africa UN Global Compact,
Salesforce India, People Matters, Modi
Enterprises, SAP Labs India, Bombay
Stock Exchange, Master Card, Wipro,
RELX Group, Capgemini Technology
Services India, ASU Julie Ann Wrigley
Global Institute of Sustainability,
Aditya Birla Education Trust, Ashok
Leyland, ICMR – National Institute of
Virology, Edelgive Foundation, Sehgal
Foundation, Aspire for Her Foundation,
SheThePeople TV, KPMG India, Indian
Oil Corporation Ltd., Uber, TCS, Zensar
Technologies, Women Ask For More
and UNGC Brazil, among others.- Again
not sure about this paragraph. (Even I
am not sure, please take a call).
UN GCNI believes in gender equality
and parity and in order to achieve that
vision it is imperative that the current
divide is tapered. The purpose of the
summit was to bring out ideas and
solutions into the spotlight and make
them accessible to a larger audience
to implement. In order to make the
playing field leveled, we will continue
to bring out more initiatives with our
partners to make the conversation
more mainstreamed and inclusive of
all, until we can see our goals towards
an equal world met, beyond the UN
SDGs.

Gender Equality Summit 2021
Background & Context
Globally, programmes and initiatives to narrow
the gender imbalance were thrown off track with
the spread of the Coronavirus pandemic. As a
result, girls and women are facing challenges
across their life cycle even while being engaged
as a key ecosystem leader during the COVID19 crises whether in the workplace, community
or in their household. The UN Secretary-General
António Guterres highlighted that the research
indicates that, “COVID-19 could reverse the limited
progress that has been made on gender equality
and women's rights”; a generation of progress of
women and girls can be lost.
The negative economic impact in terms of loss of
livelihoods has been observed with women being
largely employed in the informal sector. Before
the pandemic, women saw wage disparities,
employed in low-medium skill jobs and during
the pandemic women experienced significant
jobs and income loss (25% women vs 21% men).

Indian context
In the Indian context, before COVID-19, the
Government and the Ministry of Skill Development
and Entrepreneurship had invested in improving
female labour force participation. Significant
challenges persist with gaps in formal education,
lower labour force participation and skill
development. Currently, the female LFPR is
50 percent lower than male LFPR in India as
women have limited access to skilling and are
predominantly employed are in the informal sector.
A recent IMF report highlights that an increase in
women participation in the workforce to the same
extent as men can increase India’s GDP by 27
percent. The COVID-19 crisis has only amplified
the gender imbalance in the country. Apart from
the negative economic impact (LFP - 11% women
vs 71% men employed), women have also faced the
brunt of increased unpaid care and domestic work
– increased time poverty across the India. Migrant
women workers experienced loss of income, social
protection measures and large-scale displacement
as a result of the pandemic. As indicated in the
global data, female domestic workers and those
working in the services sector suffered majorly
from job loss, difficulty accessing finance and
overall loss of agency.

The World Bank’s database indicates an increase
in women being educated and participating in
the workforce. However, world over, contextual
limitations on gender equality is still visible
and the imbalance has only widened during the
crisis. Achieving gender equality is an important
prerequisite to demonstrate progress on the 2030
Agenda for Sustainable Development where global
leaders committed “to achieve full and productive
employment and decent work for all women
and men, (Sustainable Development Goal (SDG)
8, target 8.5.) and “to achieve gender equality
and empower all women and girls” (SDG 5).
Interestingly, countries with women in leadership
roles, death from Covid-19 are six times lower
with better response and emphasis on social and
environmental well-being. There is a definitive
need for gender responsive policy making and
accelerating solutions that result in social and
economic empowerment of women.

About the GES 2021
GCNI’s 4th Gender Equality Summit in India
resonates the global commitment towards
developing a strong India roadmap towards
gender equality by discussing policies, leadership,
gender specific initiatives and technology
that can enable women to recover and thrive
in a post-COVID world to emerge as equal
participants in the workforce across the formal
and informal sectors. The summit provides for
a national platform to discuss our collective
responsibility and exploring pathways towards
gender inclusive outcomes in the society
and specifically the workforce. The summit,
aligned with the principles of the Sustainable
Development frameworks calls for greater
levels of coordinated involvement from the
Governments, private sector, not-for-profits and
communities, as drivers and enablers of societal
change, through collective purpose for inclusive
employment and growth opportunities for women
to emerge as leaders of tomorrow. The theme
of the summit was “COVID-19 & New Gender
Equations: Adversity to Opportunity”.

Key Takeaways/ Objectives
As a result of COVID-19,
gain insights on emerging
challenges and trends on
gender equality
Identify change leaders,
women that were in the
forefront of battling
gender issues as a result of
COVID-19, health workers,
business leaders, women
in government who are

working to shift the imbalance
towards meeting SDG-5 goals
Identify solutions that will
enable girls and women to
respond, recover and thrive
in a post COVID-19 world –
Economic, Social and Health
prisms; restoring livelihoods and
gaining future ready skill sets
Role of social innovation and
digital technologies that helped

overcome the digital divide
for women and girls through
education, skilling, financial
inclusion, entrepreneurship
and health initiatives
Determine focus areas of
partnerships for aligning
long term business goals
with sustainability goals
that are interlinked with the
gender agenda

Summit highlights
More than 1,400 participants with representation from India and other countries
First-ever virtual Gender Equality Summit of UN GCNI
Inaugural address by Honorable Minister Ms. Smriti Zubin Irani, Union Cabinet Minister, Ministry of
Women & Child Development, GoI & Ministry of Textiles and Valedictory Address by Special Guest of
Honour Mr. Ram Mohan Mishra Secretary, Ministry of Women and Child Development, GoI
40+ distinguished speakers from across the world participated in the Summit including 12 CEOs and a
gender ratio of 13 (Men): 27 (Women)
Healthy gender balance across all plenary sessions
Representatives from other genders shared their journeys during the special session on "Advancing
diversity and gender inclusion."
Launch of Report on ‘COVID & new gender equations: Respond, Recover, Thrive’ by UN GCNI &
Deloitte, India
Showcasing virtual booths on best gender diversity practices by businesses
Exclusive media coverage of the Summit in Business Standard, Dainik Bhaskar and other media
Partners including SheThePeople, CSR Times, People Matters and Power Talk with Archanna
Excellent feedback from participants on summit content, agenda, and speakers

INAUGURAL SESSION
Speakers

Smriti Zubin Irani

Shashi Shanker

Susan Ferguson

Ashu Suyash

Viral Thakker

Vaishali Sinha

Dr. Uddesh Kohli

Olajobi Makinwa

Shabnam Siddiqui

Welcome address: Dr. Uddesh Kohli,
Governing Council Member, UN GCNI

Summit overview: Ms. Vaishali Sinha,
Chair, UN GCNI GES 2021 Chief Sustainability
Officer, ReNew Power & Founding Chair, ReNew
Foundation
Presidential address: Mr. Shashi Shanker,
President, UN GCNI & Chairman, ONGC Group of
Companies

Inaugural address: Smt. Zubin Irani,
Union Cabinet Minister, Ministry of Women & Child
Development, GoI & Ministry of Textiles
Theme address: Mr. Viral Thakker,
Partner, Deloitte India

Special address: Ms. Susan Ferguson,
UN Women, India Country Representative

Keynote address: Ms. Ashu Suyash,
MD & CEO, CRISIL

Special address: Ms. Olajobi Makinwa,
Chief, Intergovernmental Relations & Africa UN
Global Compact

Vote of thanks: Ms. Shabnam Siddiqui,
Executive Director, UN GCNI

“Women have to be at the
heart of strategies. We
require gender inclusive and
collaborative policies. The
government needs to lead
with direct income support.
Bring girls back to school by
bridging the digital divide and
provide smart / e-classrooms”.
– Ms. Vaishali Sinha

“Let us remember that, no one
is stronger than all of us”.
– Mr. Shashi Shankar

“The Butterfly Effect – small
actions to big changes,
small acts of allyship and
sponsorship to improve
mentorship and access to
opportunities for women”.
– Mr. Viral Thakker

The inaugural session commenced with a tribute to Late
Mr. Kamal Singh. Colleagues and peers shared their
heartfelt condolences and regards.
During the welcome address, Dr. Uddesh Kohli
highlighted that gender equality, diversity and inclusion
are hallmarks of any progressive society.
Ms. Vaishali Sinha highlighted the necessity of
mainstreaming gender concerns to achieve Sustainable
Development Goal 5 (SDG 5) targets. She described
how women have suffered disproportionately during
the pandemic. She stressed on the importance of selfconfidence to bring about monumental changes in the
fight against gender inequality. In her summit overview
address, Ms. Sinha insisted on the importance of making
women part of policymaking and decision-making
bodies.

“We cannot afford to leave
people out at this point. We
only have 10 years left to meet
the Sustainable Development
Goals for social and economic
equality”.
– Susan Ferguson

“If we are a part of the
problem, then we should be
part of the solution as well”.
– Olajobi Makinwa

“When we come together
today, we come together to
pay tribute to the potential of
women”.

Mr. Shashi Shankar spoke about the female workforce
– Smriti Zubin Irani
being disproportionately impacted in terms of
employment, health and stresses faced during the
pandemic. He acknowledged that women were at the
forefront of our homes, taking care of their families. He mentioned that women leaders have worked hard to
eliminate the pandemic threat and deliver equally on the professional and personal front. He stressed on the
importance of coordination for a cohesive solution to ensure gender parity.
Smt. Smriti Zubin Irani thanked all the speakers and UN GCNI for organizing the Gender Equality Summit
and spoke about the importance of keeping the synergy between men and women in personal and
professional lives for societal progress. Women need an institutional impetus in the workplace to empower
them to take up more professional and business
opportunities. Challenges of low literacy rates,
DISHA – addressing digital divide
access to hygienic washrooms and menstrual care,
safety concerns and delay in seeking justice and
protection have been addressed by the government
One stop crisis center
via key initiatives. To reduce the female dropout rate
post 8th standard – the National Education Ministry
has a special programme to build toilets for girls
Anti-human trafficking units
in their schools and provision of INR 1/- sanitary
pads for menstruating girls. She highlighted that the
Fast track courts
NIRBHAYA funds of over INR 7,000 crores have been
distributed among districts to set up Anti-Human
Trafficking Units (AHTUs) by ‘Vimukti’, helpdesks for
Jan Aushadhi Kendras
sexual assault have been set up nationwide through
the National Commission for Women. She expressed
her gratitude to the women at the forefront of the pandemic which included doctors, nurses, anganwadi
workers responsible for door-to-door delivery of ration and collection of data.
Mr. Viral Thakker during his theme address spoke about the impact of the pandemic from a gender lens. He
highlighted the plight faced by women in the workforce. He spoke about some of the initiatives introduced
by Deloitte as a response to the pandemic, launching various initiatives to retain women in the workforce
through gender-friendly work from home (WFH) programmes, sessions to help practitioners with physical
and mental well-being, and opportunities to volunteer virtually for community initiatives. He mentioned that
the summit recognizes the pandemic has widened or reversed the progress achieved on the gender equality

front. He emphasized that there was a need to devise a roadmap towards gender equality by discussing
policies, leadership, gender specific initiatives and technology that can enable women to recover and thrive
in a post-COVID world.
The next speaker- Ms. Susan Ferguson spoke about the unique challenges faced and key initiatives
undertaken as a response to the pandemic. Not only have lockdown restrictions exacerbated social
vulnerabilities among women but have also impact employment rates disproportionately. Speaking about
recovery, Ms. Ferguson highlighted the impact of Atmanirbhar Bharat. She mentioned the six women-led
startups that won COVID-19 Shri Shakti Challenge organized by MyGov in collaboration with UN Women.
The award aimed to encourage and involve women led startups to devise innovative solutions that can help
in our fight against COVID-19 and solve problems that impact women. Several entrepreneurs rose to the
challenge and the competition received a great response.
The special address was followed by the launch of the UN GCNI Deloitte report: ‘COVID-19 and new
gender equations: Respond, Recover and Thrive’. The paper highlights the impact, challenges, and positive
narratives that have emerged during the pandemic, and the type of gender-specific initiatives that should be
delivered to reverse negative outcomes.
Ms. Ashu Suyash highlighted the poverty and job loss faced by women during the pandemic. She stated
the urgency to act towards the cause of gender parity. At the current rate of progress, it is expected to
take a century to achieve parity. She focused on the issues of competing priorities of women and the lack
of co-responsibility in the
household. Additionally,
Boost female labor participation rate
she mentioned that one of
the key challenges is the
Build safe workspaces for women
lack of safety for women at
home and the workplace.
Some key actions
More women in S.T.E.M
highlighted by her in our
immediate response to the
pandemic included–
Special funding programmes for women entrepreneurs
Ms. Olajobi Makinwa
spoke about the various
Financial literacy programmes for women
challenges that women
are facing due to the pandemic and otherwise, mentioning that this is a wakeup call. She highlighted the
economic, domestic and health impact on women. She also spoke about the uneven division of domestic
chores and care work. It was observed that while men assisted with domestic chores at the beginning of
the lockdown, as the lockdown progressed- the entire burden fell on women, forcing them to step-back
from paid work. She stressed on recognizing the value of women’s leadership and including them at the
decision-making table.

PLENARY SESSION - I

Driving forces of change: Striving for an
equal future from a gender lens
Speakers

Sindhu Gangadharan

Samir Modi

Ashishkumar Chauhan

Arundhati Bhattacharya

Ester Martinez

Moderator
Ester Martinez, CEO & Editor-in-Chief at People
Matters

Speakers
Arundhati Bhattacharya, Chairperson & CEO,
Salesforce India
Samir Modi, MD, Modi Enterprises
Sindhu Gangadharan, SVP & MD, SAP Labs India
Ashishkumar Chauhan, MD & CEO, Bombay Stock
Exchange

Objective
This panel discussed the need for a new
gender equation, increasing commitment of
organizations around the world to diversity
and inclusion, effective interventions (or
set of interventions) for women to visualize
and achieve their own personal and career
aspirations, reorganization of hierarchies
and teams at work to facilitate genderbalanced organizations.

Key Takeaways/ Objectives
Having courageous, empathetic leaders is vital
Data is crucial to proving disparity and driving change
Work from home has increased productivity
Compulsion of inclusion results in gender diversity at all
levels in an organization
Change is needed from a young age

Summary
Ms. Arundati Bhattacharya highlighted the boon of
work from home for women and how it has empowered
them by providing the time and flexibility needed to
manage both household and professional barriers. She
highlighted that at her previous workplace, of the 33%
women who would join at the entry level, only 4 %
would move up to the senior management. An effective
method to ensure diversity is hiring women candidates
at all levels especially at higher levels without any
biases.
Mr. Samir Modi mentioned that the current struggles
of women have been amplified due to balancing
household chores and work from home commitments.
He acknowledged the significant increase in unpaid care,
domestic violence, female unemployment and slow
economic recovery. In his opinion, one key element for
corporations to support their women employees is by
hiring female leaders who are intuitively empathetic,
passionate and people oriented. He mentioned his
company’s commitment to D&I – minimum 55% women
in the workforce and gender-neutral benefits for all.
Ms. Sindhu Gangadharan highlighted that SAP was
one of the first multinational technology company to
be awarded the Global Gender Equality Certification
from EDGE. She mentioned that the presence of senior
executives who are women motivates other female
colleagues to strive towards setting bigger career goals.
The concrete steps to target inequity at the workplace
would be the use of Artificial Intelligence, Machine
Learning to detect and eliminate biases at every decision
point from hiring to promotion.
Mr. Ashish Kumar Chauhan stressed on the importance
of measurement. He suggested ‘Gender listing’ at an
aggregate level, which can be benchmarked for all
companies to aspire towards - a metric that is reported
by law in annual reports, highlighting D&I at all levels
of the organization.

TGE: CEO ROUNDTABLE
Speakers

Shabnam Siddiqui

Dr. Marcia Balisciano

Ann Cairns

N.S. Bala

Ashwin Yardi

Amanda Ellis

Moderator
Ms. Shabnam Siddiqui, Director, GCNI

Speakers
Ann Cairn, Executive Vice Chair, Master Card
N.S. Bala, CEO, APMEA, Wipro
Dr. Marcia Balisciano, Global Head of Corporate
Responsibility, RELX Group
Ashwin Yardi, CEO - Capgemini Technology
Services India
Amanda Ellis, Director Global Partnerships,
ASU Julie Ann Wrigley Global Institute of
Sustainability

Objective
Target Gender Equality is a gender equality
accelerator programme for participating
companies of the UN GCNI that strives
towards achieving a gender-equal society.
Globally, countries are losing USD 160
trillion in wealth through gender-based
wage gaps. TGE was specially designed
to support companies that support and
implement gender equality. The panel
discussed methods to ensure gender parity
at workplace.

Initiatives to ensure gender equality
e-modules to mitigate biases
Begin Again: to reskill and rejoin a workforce
Awards and recognition of Flexihours
Back to work programmes – women rejoining the workforce post maternity leave
In-house daycare within campus

Summary
Ms. Ann Carin mentioned how it is imperative for corporate India to have 30% of
their board members as women - current representation is at 17%. Mr. NS Bala,
stated that the biggest barrier to inclusion are social stereotypes and unconscious
biases, therefore, to have an e-module which tests unconscious biases is the key.
More than 83% of employees at his workplace have cleared the e-module. Dr
Marcia Baliscino stated following steps to achieve a positive economic change
in the lives of women - equal property and inheritance rights, ability for women
to legally sign a contract and open a bank account. Ashwin Yardi suggested a
holistic metric based on OER: O is Opportunity in all facets of life for women, E is
Environment, equal workplaces & policies to be inclusive of women, R is Rewards
to be equal for equal work. Amanda Ellis stated that there is a real need for
businesses and leaders to advocate with the government and society for gender
parity and that there is a strong correlation between economic progress and
gender equality.

FIRESIDE CHAT
Speakers

Vaishali Sinha

Neerja Birla

Moderator
Vaishali Sinha, Chair, GCNI GES 2021, Chief Sustainability Officer, ReNew Power & Founding Chair,
ReNew Foundation

Speaker
Neerja Birla, Founder & Chairperson, Aditya Birla Education Trust

Objective
Distinguished personalities share their journeys, the challenges they overcame and share pathways to
achieve life goals. The special guest for this session was Neerja Birla who has undertaken inspirational work
on women empowerment, mental health and education.

Summary
Ms. Neerja Birla shared that she could not actualize her dream of graduation and though she went on do
so later, the process made her realize the importance of education. Additionally, she realized through her
journey that mental health is largely stigmatized. Learnings from here transitioned to understanding mental
health and the nuances of it all, and the establishment of Mpower. One of the barriers to lack of awareness
on mental health and people accessing help is accepting it as a problem. Acknowledging that you or your
loved one is going through mental health crisis goes a long way in helping yourself/them and moving ahead.
While women seem more prone to mental health issues, she has observed that since the setting up of a
helpline at MPower, 68% calls have been from men. She mentioned that while women are more prone
to feeling and expressing concerns about their mental health, men because of the societal perceptions/
pressures find it difficult to express themselves. She stated that our culture has a big role to play in it. In a
diverse country such as India with respect to the demographics of the population, a variety of solutions are
required – one size cannot fit all.

SPOTLIGHT SESSION
Speakers

Vaishali Sinha

Vipin Sondhi

Prof. Priya Abraham

Vibha Bakshi

Chair
Vaishali Sinha, GCNI GES 2021 Chief
Sustainability Officer, ReNew Power &
Founding Chair, ReNew Foundation

Speakers
Vipin Sondhi, MD & CEO, Ashok Leyland
Prof. Priya Abraham Director, ICMR-National
Institute of Virology
Vibha Bakshi, National Award-winning film
Director & Producer

Objective
To understand the role of childhood
experiences in shaping our outlook to
gender equations
To understand how various life
experiences helped them reach where
they are personally and professionally
This session focusses on the journeys of the
panelists and the childhood experiences that
shaped their thinking, thought process and
lives. How it facilitated their success and
how some of them can help us in furthering
the goals of gender equality in the society.

Summary
Ms. Vaishali Sinha laid out the direction of the
discussion. She invited Mr. Vipin Sondhi, who
attributed his sensitized upbringing to his mother,
shaping his psyche to be more gender sensitized
during his childhood. He also mentioned that the
professional system should account for lesser
privileged stakeholders, to create an ecosystem
which is conducive for all. In terms of professional
journeys, he shared an anecdote of setting up a
factory in Jaipur long ago, where they worked
towards ensuring that 30% of the workforce
comprised women. It was a challenge to convince
the families and parents to let their daughters
work in manufacturing factories, which was a
predominantly perceived to be a man’s world. But
with time, through trust building exercises such
as factory tours and family interactions with the
management, this target was achieved.
Dr. Priya Abraham contributed to this discussion
by sharing her journey through her childhood. She
mentioned that growing up she was privileged to
have several female role models around her. In
her family, the children were raised as independent
individuals, a very unconventional upbringing for
the time with utmost freedom to make choices. She
goes on to mention that the equation between her

My mother inculcated the
idea of girls and boys being
equal ever since I joined
school
- Vipin Sondhi

father and mother was the most crucial inspiration,
as her father would encourage her mother to
pursue her ambitions. These experiences shaped
her immensely in terms of how she perceived
gender equality in relationships.
Ms. Vibha Bakshi stated that films are the perfect
medium to convey social issues and can provide
a platform to the lesser privileged to raise their
issues in front of a larger audience. She stated that
it is crucial to involve men as changemakers for
female empowerment.

PLENARY SESSION - II

Reconfiguring gender solutions:
Economic and social empowerment
Speakers

Siddharth Vaze

Madhura Das Gupta Sinha

Moderator
Siddharth Vaze, Founder and Host,
CEO’s Chair

Speakers
Naghma Mulla, President & COO, Edelgive
Foundation
Anjali Makhija, COO, SM Sehgal
Foundation
Madhura Das Gupta Sinha, Founder &
CEO, Aspire for Her Foundation
Shaili Chopra, Founder, SheThePeople TV

Naghma Mulla

Anjali Makhija

Shaili Chopra

Objective
During a crisis, systemic inequities are known to
intensify with women disproportionately bearing
its socioeconomic burden. The session discussed
some of the ways in which gendered solutions have
been incorporated across workplace practices
and community engagement plans to encourage
inclusion of women. Initiatives by various agencies
in restoring livelihoods and equipping women
with future ready skill sets was be explored. The
ways in which the prevalent social imbalance is
acknowledged while working towards the goal of
improved agency and the role by stakeholders in the
development sector was also discussed.

Summary
Ms. Madhura Dasgupta Sinha shed light on the importance of creating a space for women entrepreneurs
and encouraging them to stay in the workforce. She mentioned that only 14% of the world’s entrepreneurs
are women. She stated that the pandemic has had a higher impact on female worker participation,
especially women in mid-management roles. She laid out a plan to bring an additional one million women to
the workforce by 2025 through five steps:

Mentors &
Coaches:
Pool of 100
capable women
leaders give 1-1
mentorship to
aspirants

Equal
learning
opportunities
for women
to qualify on
merit

Career
counselling and
skills reviews
for helping to
find the correct
career path for
women

Ms. Naghma Mulla pointed out that around 90%
of her colleagues are women. She mentioned the
presence of various ecosystem layers – while the
employer is responsible for creating a space where
a woman can perform, industries must create a
system to source from women-led businesses,
and lastly the government must create actionable
gender sensitive policies and laws.
Ms. Shaili Chopra added that meritocracy should
reign supreme at workspace. It is also crucial to
acknowledge that this is a male dominated world
and the obstacles and hurdles faced by women
are plenty. She mentioned that the pandemic is
being used as an opportunity to unfairly target
women during layoffs. She added that investors
need to review their approach, as general funds
are reserved for male dominated businesses and a
separate special fund with less corpus is generally
relegated for women entrepreneurs. “Our entire
debate on gender equality will fall flat if we do

Building
a safe
working and
professional
space

3-E model:
Employment,
Entrepreneurship and
Education
(Higher)

We have personally ensured
that 90% of the employees
are women at Edelgive
Foundation
- Naghma Mulla

not first empower women financially. Focus on
financial literacy and independence for women is
the first step in gender equality since money brings
power to lead and making their own decisions.”
Ms. Anjali Makhija, pointed out that her foundation
has always emphasized on creating programmes
centered around women. She mentioned that to
ensure a balanced recovery from the pandemic,
we require multi-sectoral and concerted initiatives
that especially cater to women and their health,
education, hygiene, livelihood issues. She
highlighted the factors that hinder women to rise
to the top. “For a long time, women were told to
work on enhancing their soft skills. But if I am a
woman in business, I must know how a balance
sheet works. Therefore, we must train women
in skillsets that are going to help them beyond
basic soft skills”. Similarly, the ecosystem needs
to encourage women in the rural areas to take up
leadership roles, through education, upskilling and
professional qualifications.

SPECIAL SESSION

Advancing diversity and gender inclusion
Speakers

Sabitha Natraj

Moderator
Sabitha Natraj, Treasurer, GCNI
General Manager-Corporate
Communications, Indian Oil
Corporation Ltd

Speakers
Zainab Patel, Director Inclusion and
Diversity, KPMG India
Akkai Padmashali, Indian
Transgender Activist and Singer

Zainab Patel

Akkai Padmashali

Objective
Globally firms are now invested in ensuring
diversity and inclusion at workplace. There are D&I
teams involved in hiring people from marginalized
backgrounds, especially people of color, women,
LGBTQ+ people, and people with disabilities. There
are added initiatives to ensure that these marginalized
groups are adequately supported during their tenure.
Some are doing it to meet their affirmative action
targets, while many have understood that it is the
bare minimum to build an inclusive organization. While
this is a healthy trend, the idea of an equal world
for these groups is still far-fetched. This panel had
representation from two accomplished individuals who
are challenging such stereotypes every day.

Summary
Zainab Patel highlighted that it is essential to
target three groups to bring about equity and
inclusivity among all genders and sexualities those who are part of potential leadership pipeline,
women at entry level roles who are new to the
organization, and those at mid-career roles. She
stressed that this cadre of women leadership
can be built only by investing in intentional career
pathing for them. She mentioned that the pandemic
has given us an important opportunity to work
from anywhere, the gig economy and flexible

My struggles are the same as
that of other women. Except
for the fact that I didn't
have just one glass ceiling to
break, I had to make it and
break it - year after year
- Zainab Patel

Inclusion

Diversity

Equity

Steps towards achieving and working
towards equality
roles present a huge opportunity for the corporate
sector to start investing in people from historically
marginalized groups. She spoke about the Trans
Inclusion manifesto and highlighted that change in
hiring mindset is crucial when we get transgender
people on board. On behalf of Akkai, Zainab
mentioned that it is moving to see a transgender
come forward, see them empower and inspire
more people from their community by not only
having a stand and a conversation in politics and
socioeconomic spaces, but also by registering their
marriage, adopting a child and having a family.

PLENARY SESSION - III

Reimagining digital solutions to meet
gendered needs
Speakers

Shweta Rajpal Kohli

S Anjani Kumar

Nandini Maheshwari

Balaji Ganapathy

Prameela Kalive

Mridula Palat-Becker

Moderator
Shweta Rajpal Kohli, Director & Head of
Public Policy, Sequoia India & South East Asia

Speakers
S. Anjani Kumar, Partner, Deloitte India
Nandini Maheshwari, Head- Business
Development, APAC, Uber
Balaji Ganapathy, Chief Social Responsibility
Officer & Global Head-CSR, TCS
Prameela Kalive COO, Zensar Technologies
Mridula Palat-Becker, Founder, Mentor &
Coach- Women Ask for More

Objective
The world has embraced technology
in its response to the pandemic. The
organizations world over moved to virtual
modes of working, and a few went the
extra mile and announced work from
home for the next few years. Learning
went online with the closure of schools.
The development sector was not behind in
adopting technology to reach the vulnerable
and the marginalized. This session
highlighted the disruptions and innovations
the world witnessed, technology adoption
as the new pathway, and the initiatives that
ensured women engagement.

Summary
Mr. S. Anjani Kumar emphasized that loss of
opportunity due to the pandemic has hit women
harder. He highlighted the efforts made by
Deloitte Global through their flagship programme
“WorldClass”, committed to impacting 50
million people by 2030. He mentioned that the
WorldClass NGO partners in India have innovated
by creating a platform to connect teachers to
make learning accessible for students. He further
mentioned how technology has played a crucial
role of an enabler in mitigating some of the
detrimental effects of the pandemic on women.
Ms. Nandini Maheshwari mentioned the
challenges faced by women in the WFH setup of
managing a family and the business as well. She
spoke about the gender sensitizing programme for
driver partners in a virtual format to keep up with
times.
Mr. Balaji Ganapathy spoke about the importance
of connecting the three stakeholders: Community,
Businesses and Employees. He pointed out
the silver lining in terms of the pandemic
democratizing opportunity for mentorship. He
further mentioned that, “Every young woman
in India has the potential, not everyone has
the opportunity. Therefore, it is upon

us to democratize that opportunity, so digital
becomes the great equalizer”.
Ms. Prameela Kalive mentioned that 2020
posed significant challenges, one of them being
related to a touchless world and how to facilitate
communication between employees and upper
management. She spoke about addressing
unconscious biases using technology – using
AI that learn algorithms through datasets that
observe and identify patterns.
Ms. Mridula Palat-Becker stated that women
take up entrepreneurship or business creation,
after quitting jobs from the organized sector. She
added that the pandemic and loss of opportunity
has not impacted men and women equally and
has limited access to key infrastructure in the
field of entrepreneurship for women more.
She also stated that “An astounding number of
high achieving women suffer from Impostor
Syndrome where they feel like they did not
deserve a promotion or an opportunity. It gets
to the point that they refuse to take on the
promotion. Therefore, we need to lay the
groundwork and policies that will help
women climb into leadership positions.
Those policies cannot be the same as
those for men”.
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Shubha Srinivasan thanked all the speakers and UN GCNI for organizing the summit and for collaborating
with Deloitte as a knowledge partner. She mentioned three key takeaways from the summit: there is high
awareness on increasing gender gap caused by COVID-19 pandemic in terms of wage loss, increased
instances of domestic violence, physical and mental health issues etc. The government and ecosystem
players need to prioritize women’s health and corporates to take initiatives through dedicated gender
specific programmes to uplift women. Solutions like scaling of digital infrastructure, inclusion of women in
policy and decision-making to ensure women-led development.
Ranjan Kumar Mohapatra spoke about equal participation from all sections of the society is crucial in
achieving the goal of gender equality. He mentioned that the success of GES 2021 lies in the rich diversity of
its speakers and participants.
Carlo Pereira spoke about how nations and culture define the role women can play in societal construction
and progress. Since the 90s, in Brazil, there has been more female enrollment in universities than men. He
pointed out that there is a major mindset shift in Brazil where workers and people want upper management
and CEOs to go to the frontlines and speak and work on social issues.
Mr. Ram Mohan Mishra highlighted the unique characteristics of women and how their inherent empathetic
nature and ability to multitask is a natural advantage in the world. He then spoke on the initiatives of the
government in giving women better access to education, skills, and nutrition through government schemes.
He spoke about Ministry of WCD’s programme called “Men for Women” which focusses on identifying
talents, possibilities, and creating an ecosystem conducive to the achievement of gender parity. He also
identified gender as a force multiplier for achieving multiple SDG targets across sectors. The following were
identified as supporting pillars for gender equality:
Infrastructure: Separate toilets and washrooms, affordable
accommodation etc.
Institutional support: Corporate contribution, daycare centers,
uplifting policies, HR best practices etc.
Access to health and nutrition
Education and skilling opportunities
Social, cultural, political and economic factors
Shabnam Siddiqui thanked all the moderators, speakers, sponsors,
knowledge, media and technology partners for their contribution. She
highlighted that it was the first time the summit came out of gender binaries.
She spoke about Women Empowerment Principles wherein companies have
been given ambitious targets to implement in terms of gender equality and
inclusion – UN GCNI provides them with the necessary research and tools.
She mentioned that while there is an increasing trend in terms of women
getting leadership roles, a collective outlook with frequent check-ins is
required to ensure the same. She also spoke about the possibility of a panel
pledge to ensure inclusive discussions. She proposed for participants to come
forward to create a regular system of tracking women empowerment which
can then facilitate other institutions and organization to take forward the
work on ensuring equality, diversity and inclusion.
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About Global Compact Network India
As the United Nations Global Compact (UNGC) local arm, GCNI has been acting as a country level platform
in providing a robust platform for Indian businesses, academic institutions and civil society organizations
to join hands for strengthening responsible business practices. Our ‘10 Principles in areas of Human Rights,
Labour, Environment and Anti-corruption’ provide a common ethical and practical Framework for Corporate
Responsibility - and the 17 ‘Sustainable Development Goals (SDGs)’ adopted in September 2015, by all 195
Member States of the United Nations including India in order to end extreme poverty, fight inequality and
injustice, and protect our planet- understood and interpreted by businesses around the world, regardless of
size , complexity or location. For more information, visit our website at www.globalcompact.in
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